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This Local Labour Statement has been prepared to address the processes and 
management for the employment of local labour associated with the development 
at the Whitehouse Club in Crumpsall. 
 
As the development commences the contractor will review all associated trade 
requirements and discuss with the appointed sub-contractors there needs for 
additional workforce.  Should this be required job vacancies will be advertised 
within the immediate area initially and contact will be made by the sub-contractors 
to determine whether any apprentices are available for work place experience. 
 
As the development progresses all employment associated with the scheme will 
be monitored and recorded in order to ensure the development and skills of the 
relevant members of the team are progressing.  Prior to the completion of the 
development a review of the monitoring notes will be carried out in order to 
determine strengths / weaknesses and discuss continued employment.   
 
Monitoring throughout scheme  
 
Throughout the scheme, the contractor has reviewed employment requirements 
with each appointed contractor/sub-contractor. Many of the contractors/sub-
contractors have been recruited from outside of the Manchester area due to their 
bespoke skill sets and local companies sometimes being too busy to 
price/undertake the work. They have provided their own skilled and experienced 
workforce and have not required additional local labour. The contractor recruited 
a team of 3 x local ground workers living within close proximity to the scheme (i.e. 
Crumpsall). The two gangs of bricklayers on the scheme are also based locally. 
Upon occupation of the new clubhouse by the existing Whitehouse Club, all 
employees will be sourced from the local area with any new employees required 
as part of the operation of the new, improved and larger club being recruited for 
locally. 
 


