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Local Benefit Proposal – Pitsford Road, Monsall (140311/FO/2024)
Introduction
This Local Benefit Proposal [LBP] has been prepared by Bellway Homes Limited (Manchester Division) [Bellway]. The LBP relates to our application for full approval for a residential development at Pitsford Road, Monsall planning permission ref. 140311/FO/2024. The description of development is as follows:
“Erection of a residential development (Use Class C3a) with associated landscaping, boundary treatment, infrastructure and ancillary works” 
The provision of an LBP is a requirement of Condition 9 of the planning decision notice:
9) a) The development shall not commence until details of a Local Benefit Proposal, in order to demonstrate commitment to recruit local labour for the duration of the construction of the development, shall be submitted for approval in writing by the City Council, as Local Planning Authority. The approved document shall be implemented as part of the construction of the development.
In this condition a Local Benefit Proposal means a document which includes:
i) the measures proposed to recruit local people including apprenticeships
ii) mechanisms for the implementation and delivery of the Local Benefit Proposal
iii) measures to monitor and review the effectiveness of the Local Benefit Proposal in
achieving the objective of recruiting and supporting local labour objectives
(b) Within one month prior to construction work being completed, a detailed report which takes into account the information and outcomes about local labour recruitment pursuant to items (i) and (ii) above shall be submitted for approval in writing by the City Council as Local Planning Authority.
The purpose of this Statement is to demonstrate our commitment to promoting training and employment opportunities throughout the construction phase of our development at Pitsford Road. 
i) The measures proposed to recruit local people including apprenticeships
· Bellway Homes will use reasonably endeavours to ensure that new jobs on the development are made available to residents within Manchester
· New job opportunities will be advertised on our website, and will provide details of the job, salary/remuneration package details, along with detailed minimum job experience/qualification criteria. Applications for new jobs will be considered on a competitive basis. Should residents within the Manchester area be the most suitable candidates then appointments may be made subject to prudent business practice.
· Local businesses will be able to bid for any tender opportunities (subcontracting and supply chain);
· Local businesses will be able to apply to join preferred lists for other ongoing work. 
· Bellway will seek to ensure that any main contractor that it appoints for any phase of construction activity pursuant to the planning permission mentioned above is aware of and will adhere to the aims of this proposal 
· Bellway Homes will seek to maximise local employment opportunities by:
· Including this information in tender and other relevant documentation;
· Having regard to tenderers responses to Bellway’s commitment to the Local Employment Scheme when assessing submissions;
· Providing updates on progress against targets in reports to Manchester City Council (see further detail below); and
· Providing information on any successes achieved under this agreement 
· Manchester City Council will seek to assist in the maximisation of local employment opportunities by: 
· Represent a partnership of organisations with a track record of working together on similar initiatives and the ability to provide the range of support required;
· Collate information provided by Bellway Homes about subcontracting, supply chain and employment opportunities through appropriate networks to encourage take-up from local businesses and residents;
· If there are any new job vacancies arising for the scheme, develop appropriate pre-recruitment support including raising awareness with local unemployed people; identifying and engaging suitable clients and acting as the first point of contact; and, if appropriate, designing and delivering relevant pre-employment training to prepare people for the type of job opportunities available; and
· Including information on successes achieved under this agreement to highlight the local impact of the development 
ii) mechanisms for the implementation and delivery of the Local Benefit Proposal
· Prior to any task being undertaken by a subcontractor, a site induction and talk will be carried out, to ensure they have the necessary training required for both working on a Bellway site, and to carry out their particular task
· Bellway Homes provides industry leading, on the job training to all employees, to ensure all tasks are completed safely. 
· All employees that are entering site will be issued with guidance that includes, the expectations Bellway Homes has of its employees regarding safe working. This is to ensure anyone who visits the site will act in a safe working manner at all times.
· Bellway will aim to provide a career talk annually during build out period to a local school or sixth form / college. Bellway will work proactively with the Council to identify a relevant school/college for the career talk
· Bellway will aim to offer work experience placement for pupils and students. Bellway will work proactively with the Council to identify a relevant school/college for securing the work experience placement. 
· Bellway will aim to ensure new vacancies on site where possible will be offered as job and apprenticeship opportunities for local people. Bellway have an established apprenticeship programme, which provides work-based training schemes that are designed to support and develop both new and existing employees. Our apprentices are registered with a college or training provider to deliver the apprenticeship framework or standard. There are a range of delivery methods, such as attending college one day each week, an assessor delivering sessions in the workplace, or distance learning. If such apprenticeship or graduate schemes for the site and office staff are commenced during the build programme, we will endeavour to ensure apprenticeship positions are made available to residents within Manchester.
iii) measures to monitor and review the effectiveness of the Local Benefit Proposal i
To measure the local economic impact achieved through opportunities arising from the construction of new development at the Pitsford Road development, the following items will be monitored and reported over the construction period
· Number of tenders awarded to businesses based in Manchester
· Number of new job vacancies offered to local unemployed people including young people not in education, employment or training; 
· Number of new apprenticeship vacancies offered to local unemployed people including young people not in education, employment or training; 
· Number of work experience placements offered for pupils, students and employment people; and
· Number of site visits or presentations for local schools.
Bellway Homes will collate the information and report to jennifer.atkinson@manchester.gov.uk on a bi-annual basis following commencement of development. Within one month prior to construction work being completed, a detailed report which takes into account the information and outcomes about local labour recruitment pursuant to items (i) and (ii) above shall be submitted for approval in writing by the City Council as Local Planning Authority. 
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